ORDINANCE NO. 13-03 OFFERED BY: MAYOR CURRIN

AN ORDINANCE AMENDING THE CITY’S PAY RANGE STRUCTURE
ADOPTED BY ORDINANCE NO. 9-128, PASSED FEBRUARY 3, 2010; AND
DECLARING AN EMERGENCY.

WHEREAS, Chapter 254 of the Codified Ordinances of Hudson, Ohio, provides that Council
shall from time to time establish the ranges of compensation for City employees, and Council desires
to amend the City’s Pay Range Structure by adjusting the pay step amounts provided therein.

NOW, THEREFORE, BE IT ORDAINED by the Council of Hudson, Summit County, State
of Ohio, that:

Section 1: Effective as of January 1, 2013, the compensation ranges and associated pay steps
provided in the Pay Range Structure and Assignments charts attached hereto and marked with the
number of this Ordinance are hereby approved and established as the authorized and allowable
compensation ranges and associated pay steps for all positions in the City that are not included in a
collective bargaining unit.

Section 2: All Ordinance and Resolutions inconsistent herewith be and the same are hereby
repealed to the extent that they are inconsistent with this Ordinance.

Section 3: It is found and determined that all formal actions of this Council concerning and
relating to the adoption of this Ordinance were adopted in an open meeting of this Council, and that
all deliberations of this Council and any of its committees that resulted in such formal action were in
meeting open to the public, in compliance with all legal requirements, including Section 121.22 of
the Ohio Revised Code.

Section 4: This Ordinance is determined to be an emergency measure necessary for the
immediate preservation of the public health, safety and welfare of the residents and for the further
reason that it is necessary in order to permit the adjustment to specified City employee compensation
effected herein to take effect at the earliest possible time and thereby provide for the continued
efficient operation of City departments; wherefore, it shall take effect and be in force immediately
upon passage, provided it receives five (5) affirmative votes of Council, except that six (6)
affirmative votes are required if all members are present; otherwise it shall be in full force and effect
from and after the earliest period allowed by law.

PASSED:

William A. Currin, Mayor

ATTEST:

Elizabeth Slagle, Clerk of Council
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I certify that the foregoing Ordinance was duly passed by the Council of said Municipality on
, 2013.

Elizabeth Slagle, Clerk of Council
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Attachment to Ordinance No. 13-03

2013 - 1.5% Increase
Pay Range Structure

0015
Range |Step 1 2 3 4 5 6 7 8 9 10 " 12 13 14 15 16[Range
S-Entry 713 792 a1 8.31 851 8.73 3.95 9.16 9.38 961 S-Entry
51 6.48 870 8.91 9.14 9.35 959 9.85 10.08 10.33 1059 S1
S2 931 956 9.81 10.01 10.28 10.56 1077 11.05 11.34 1163 S2
S3 10.25 1052 1074  11.02 11.31 11.58 1185 1213 12.46 1276 S3
A 11.24 11.53 1180 1210 12.40 1271 1305 1335 13.69 14.01 1437 1474 15.09 A
B 12.37 12.68 13.01 13.31 13.63 13.98 1433 1468 15.05 1542 1580  16.20 16.60 B
Cc 13.58 13.91 14.27 14.62 14.99 15.38 1877 16.15 16.55 16.96 17.37 17.83 18.25 c
D 1495 15.30 1571 16.10 16.49 1691 1732 1775 18.20 1864 1911 19568 2007 2061 2109 D
E 16.43 16.85 1727 1768 18.15 18.59 1903 1951 2000 2051 2103 2152 209 2262 2319 E
F 18.06 18.54 1899  19.44 1994 2044 2096 2147 2199 2255 2311 2373 2426 2489 2548 F
G 1989 2037 2086 2140 2190 2248 2305 2360 2420 2482 2540 2606 2672 2736 2806 2875|G
H 2185 2235 2295 2351 2413 2469 2533 2597 2660 2728 279 2866 2937 3009 3084 3161 |H
I 2403 2462 2526 2586 2653 2717 2786 2854 2926 3001 3075 3151 3226 3308 3393 3476 |l
J 2643 2710 2774 2845 2916 2989 3064 3142 3218 3299 3382 3465 3550 3639 3731 3824
K 2906 2979 30562 3129 3206 3289 3369 3455 3539 3629 3717 3814 3907 4004 4102 4206 |K
L 3194 3275 3357 3442 3528 3614 3706 3797 3893 3989 4090 4192 4298 4404 4511 4625 |L
M 3614 3604 3692 3784 3877 3977 4076 4175 4281 4387 4459 4610 4726 4843 4966 5088 (M
N 3867 3962 4062 4163 4267 4374 4484 4593 4709 4825 4947 5071 5197 5324 5460 5594 [N
o} 4251 4356 4466 4579 4652 4810 4930 5052 5179 5308 B441 5676 6719 5860 6006 6153 (O
P 4678 4792 4912 5036 5163 5288 5423 5557 5698 5839 5984 6135 6288 6445 6607 67.71|P

10/31/2012P201312013 pay ranges
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Attachment to Ordinance No. 13-03
City of Hudson, Ohio
Pay Range Assignments

CLASS TITLE PAY RANGE

Golf Cart Service Worker
Park Booth Worker
School Crossing Guard A
Snack Bar Attendant |

Student Intern

Community Service Officer
Grounds Maintenance Worker |
Paramedic c
Production Assistant
Account Clerk |
Clerical Assistant
Golf Starter-Ranger
Grounds Maintenance Worker Il E
Pro Shop Attendant
Snack Bar Attendant Il
Account Clerk Il
Board Clerk

Code Inspector

Court Clerk F
EMS Shift Officer

Executive Assistant

Grounds Maintenance Waorker Il

Police Records Coordinator

Youth Worker

Assistant Golf Course Maintenance Superintendent
Associate Planner

Clubhouse Supervisor

Community Access Coordinator G
Construction Technician
Office Manager

Public Safety Dispatcher
Accountant

Clerk of Council

Code Enforcement Officer
Executive Assistant to the City Manager & Asst. City Manager H
EMS Instructor

Fire Inspector

Parks Maintenance Supervisor

Construction Coordinator
Construction Inspector

GIS/IS Specialist |
EMS Training Coordinator
Fire Training Coordinator

Page 1 of 2 Year: 2013
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City of Hudson, Ohio
Pay Range Assignments

CLASS TITLE PAY RANGE

Administrative Support Supervisor
Arborist

Electric Systems Supervisor J
Golf Course Pro

Payroll/Human Resources Office Manager
Police Sergeant

Assistant Finance Director

Assistant Fire Chief/Fire Prevention

Assistant Public Works Superintendent
City Planner

Civil Engineer/Project Manager
Communications Manager K
EMS Operations Manager

Fleet Manager

GIS Manager/Database Administrator
Human Resources Manager

Paolice Lieutenant

Station Manager

Assistant City Engineer

Economic Development Director
Golf Course Manager/Superintendent
Information Systems Manager L
Parks Superintendent

Public Works Superintendent
Assistant Public Works Director

EMS Director M
Fire Chief
City Engineer
Community Development Director
Finance Director N
Police Chief
Public Works Director
Assistant City Manager O
Deputy City Manager P
Page 2 of 2 Year: 2013
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