ORDINANCE NO. 15-183 OFFERED BY: MAYOR CURRIN

AN ORDINANCE AMENDING THE CITY’S PAY RANGE STRUCTURE
ADOPTED BY ORDINANCE NO. 14-161 AND AMENDING THE CITY’S
PAY RANGE ASSIGNMENTS SCHEDULE ADOPTED BY ORDINANCE
NO. 15-14.

WHEREAS, Chapter 254 of the Codified Ordinances of Hudson, Ohio, provides for an
“Employee Handbook and Personnel Rules” that further provides for Council to, from time to
time, establish a classification plan and associated compensation plan for City employees
including position titles, pay ranges, and steps for City employees, and this Council desires to
amend the City’s Pay Range Structure and Pay Range Assignments schedule by adjusting the
pay ranges and pay range assignments beginning in 2016; and

WHEREAS, this Council desires to authorize an annual salary adjustment for the City’s
non-bargaining unit employees by a factor of 1.01 over the 2015 “Pay Range Structure” hourly
rates and to amend the “Pay Range Assignment” schedule to include the position modifications
highlighted on Exhibit B to this Ordinance which reflect the recent reorganization and
reassignment of City personnel.

NOW, THEREFORE, BE IT ORDAINED by the Council of Hudson, Summit County,
State of Ohio, that:

Section 1. Effective as of January 1, 2016, hourly rates for City non-bargaining unit
personnel shall be as set forth in the “Pay Range Structure” attached hereto and incorporated
herein by reference as Exhibit A.

Section 2. The pay ranges provided in the “Pay Range Assignments” schedule
attached hereto and fully incorporated by reference herein as Exhibit B is approved and
established as the authorized and allowable pay range assignments for all positions in the City
that are not included in a collective bargaining unit.

Section 3. All ordinances and resolutions inconsistent with Sections 1 and 2 of this
Ordinance are hereby repealed but only to the extent that they are inconsistent with the
provisions of this Ordinance.

Section 4. It is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adopted in an open meeting of
this Council, and that all deliberations of this Council and any of its committees that resulted in
such formal action were in meeting open to the public, in compliance with all legal requirements,
including Section 121.22 of the Ohio Revised Code.
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Section 5. This Ordinance shall be in full force and effect from and after the earliest
period allowed by law.

PASSED:

William A. Currin, Mayor

ATTEST:

Elizabeth Slagle, Clerk of Council

| certify that the foregoing Ordinance was duly passed by the Council of said
Municipality on , 2015.

Elizabeth Slagle, Clerk of Council
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EXHIBIT A

2016 - 1.0% Increase
Pay Range Structure

The hourly rates below represent a 1% Increassa aver the 2015 rates.

Rangs |Stap 1 2 3 4 ] ] T B 9 12 11 12 13 14 15 i16|Rangs |
S-Entry a.10 830 8.50 ETD 6.9 815 936 9.59 983 10.08 S-Entry
=1 8.88 212 9.34 85T 8.79 1004 1031 10.56 1081 11.08 51
S52 974 10.01 10.27 1045 10.75 11.05 11.28 11.57 11.56 1218 52
53 10.73 11.01 11.28 11.54 11.83 12.12 12.41 12.70 15.04 13.36 53
A 11.76 1z.o7 12.35 1267 12.58 123 13.56 13.98 14.33 14.67 15.04 15.43 15.79 A
B 1295 13.28 13.62 13.53 14.27 14.63 15.00 15.37 1578 16.14 16.54 16.25 17.37 =]
C 1222 14.56 14.83 15.30 15.68 16.10 16.51 16.90 17.32 17.75 1618 1666 19,10 =
(1] 15.65 16.01 16.44 16.E5 17.25 17.70 13.12 18.58 19.04 19.50 1995 20.43 21.00 21.56 2206 1]
E 1720 17.64 18.07 1B.50 18.99 1845 19.91 20.42 2082 2148 22.00 2252 2311 2366 2227 E
F 1390 19.40 18.87 2035 20.85 21.39 2193 .47 23.00 23.58 2497 2483 2539 2504 566 F
G 2081 21.32 2183 2240 228 2352 2211 2468 2533 2587 26.58 2726 2786 2863 936 3006 |G
H 1286 2343 24.01 24.60 2524 2554 25.50 2716 ar.E: 28.54 29.24 20,98 30.73 349 3226 3307 |H
1 2514 2578 26.43 2705 27T 2643 2914 2385 3061 31.40 3zAT 3285 3397 3481 3548 3636 I
J a7 65 28.36 29.02 25.76 3081 326 3205 32.87 3367 4.5 3538 3624 3714 .06 3902 S0.00 |4
K 3040 Ll ez 3273 3355 3441 3524 3514 3oz 3T0E LR 3880 40 E7 4188 429 44.00 (¥
L 3341 34.26 3512 36.00 36.50 37.B1 H:AIT 3972 4073 41.72 4278 4385 4455 4507 4718 4837 L
M 3576 ITT 38.62 38568 40.58 41.60 4284 43.87 4478 45.88 AT7.08 4822 4542 5066 5184 5322 (M
H 40468 4142 4248 4358 4482 4575 4591 43.04 49028 S0.4E 51.78 5304 5435 559 7.0 5550 M
[a] 4447 4557 46.71 4789 458.08 S0 S1.57 52.84 447 §5.52 S6.91 SE.34 59.82 E1.28 E282 &64.35 |0
P 4593 S0.12 51.37 S1.68 54.00 5831 85.73 5812 59.59 61.07 5258 6417 5.7 £7.40 Ea.11 70.82 |P

OHIO STATE MINIMUM WAGE FOR 2016 IS5 $8.10 PER HOUR
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City of Hudson, Ohilo

EXHIBIT B

Pay Range Assigrments

CLASS TITLE

PAY RANGE

GO Can Service WWorkes
Park Boath Worker
School Crossing Guan
Snack Bar Attendart |
Student intem

Commurity Service OMcer
Grourds Malnbanancs Warker |
Paramedic

Production Assistant

Account Clerk |

Clerical Assistant

Golf Stamer-Ranger

Grounds Malnbenance Worker Il
Pro Shoo Athendarnt
Snack Bar Attendant Il

ACCou Clesk I

Cinde Inspecton
Commurications Speclallst
Court Clerk

EMIS Shift Offcer

Executive Asslsiant

Grourds Maintenance Waorker 1l
Pianning Techrician

Police Raconds Coordinator
YouUm Wiarker

Assistant Coif Course Mantenance Suparnbangent
AB50CiatE Planner

Execubive Asslstant o Me Clty Manager & Asst. City Manager
EMS Instructor

Fire Inspector
Parks Malnienance Supendsor

Canstruction Coordinaior
Caonsiruction Inspecior
GIE1S Specialist

HR: Coordinatar

EMS Traning Coordnator
Fire Training Coorinaior

Page 1of2
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City of Hudson, Ohlg
Pay Range ASEignments

CLASS TITLE PAY RANGE

AfminksTaive Support Supenvisor
Aronst

Electnic Systems Supersisor

EMS Operations Supervisor

ol Course D o
PayroliHuman Resources OfMce Manager
Polics Sergeant

Network Systems Adminisirator

Fire Marshal

Assistant Finarcg Direcior

Assistant Fire Chied

AssiELant Public Works Supermiandant
City Planmer

vl EnginesnProject Manager
Commurications Marager K
Fiest Manager

Gl Manager Database Adminisrator
Goif Course Pro

Human Resources Manager

Police Liewtenant

Stafion Manager

Assistant Chy Enginesr

AsGistant Finance Direcior

Econamic Develapment Diracior
EMS Deputy Chisf

GOif Course Manager Supsrintenden L
Information Sysiems Marager

Assistant Puplic Works Director
EMS Diregior M
Fire Chigf

City Engneer

Community Devalopment Diracion
Firance Direcior N
FIreEMS Chilef
Polics Chiel

Pubile Works Direcior
Assistant City Manager [
Dty ity Manager F

Page 2of2 Year. 2018
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