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AN ORDINANCE AMENDING THE CITY’S PAY RANGE ASSIGNMENTS SCHEDULE ADOPTED BY
ORDINANCE 14-161, PASSED DECEMBER 17, 2014; AND DECLARING AN EMERGENCY.

Executive Summary: This ordinance amends the City’s pay range assignment schedule to include the
Fire/EMS Chief, EMS Deputy Chief, EMS Operations Supervisor and eliminate the EMS Operations Manager
position.  These positions were presented during the discussion of the EMS restructuring and the funding was
included in the 2015 budget.

Legislative History

Ordinance 14-161 approved the City’s Pay Range Assignment schedule.

Purpose & Explanation

The purpose of this Ordinance is to amend the schedule to include the Fire/EMS Chief, EMS Deputy Chief and
EMS Operations Supervisor and eliminate the EMS Operations Manager position.

Timing Considerations

We are requesting emergency language, as we are in the process of filling the EMS Operations Supervisor
position.

Fiscal Impact

X   Currently Budgeted
  Supplemental Appropriation Required
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File #: 15-14, Version: 1

  Appropriation Not Required.

Suggested Action
Staff recommends approving the amended Pay Range Assignment schedule to include the Fire/EMS Chief,
EMS Deputy Chief and EMS Operations Supervisor and eliminate the EMS Operations Manager position.

Submitted by,

Jane Howington, City Manager

Jeff Knoblauch, Finance Director
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